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UNDESA-GAID e-LEADERS OF TOMORROW
FOR ICT AND YOUTH

Conditions and termination of service

Conditions of service
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The UNDESA-GAID e-Leaders of Tomorrow for ICT and Youth will be designated for a
period of two years, renewable, based on mutual agreement by the parties on the basis of
satisfactory fulfillment of the role and that he/she demonstrated interest in continuing the
relationship;

The UNDESA-GAID e-Leaders of Tomorrow for ICT and Youth shall not be paid a
salary. They may, in case of clear need and subject to availability of resources, be
provided travel and daily subsistence allowance, when they are traveling on behalf of
UNDESA-GAID;

As “Expert on Mission”, the UNDESA-GAID e-Leaders of Tomorrow for ICT and
Youth shall not be entitled to a United Nations laissez-passer. However, he/she shall be
entitled to a certificate stating that he/she is traveling on official business of the United
Nations and should be accorded facilities for speedy travel, similar to those accorded to
holder of the UN Laissez-Passer, by Governments that are parties to the General
Convention (Sections 25 and 26, Article VII of the General Convention);

When traveling on behalf of the UNDESA-GAID, e-Leaders of Tomorrow for ICT and
Youth shall be entitled to the standard of travel normally accorded to the staff of
UNDESA-GAID secretariat; and

The UNDESA-GAID e-Leaders of Tomorrow for ICT and Youth shall be fully
responsible for arranging, at their own expense, life, health and other forms of insurance,
covering the period of their services on behalf of UNDESA-GAID, as they consider
appropriate. They are not eligible to participate in the life or health insurance schemes
available to United Nations staff members.

Termination

The designation of an e-Leader of Tomorrow for ICT and Youth shall be terminated, with

two months’ notice if, in the view of the Executive Coordinator of UNDESA-GAID, the
designee is unable or unwilling to carry out the role envisaged in the Terms of Reference; if
he/she engages in any activity incompatible with his/her status or with the goals and principles of
UNDESA-GAID; or, if the termination is in the interest of UNDESA-GAID.



